
 

 

 

 

Telecommuting:  Making “Work From 
Home” Policies Work For Employers 
And Employees 
 

Many employers seek to provide “work-life balance” to their employees, offering 

flexible work arrangements, telecommuting options, and/or reduced schedules.  

Telecommuting policies,  however, if they are not properly implemented, can harm 

productivity, create legal risk for employers, and leave everyone feeling frustrated.  

Well-intended employers may inadvertently run afoul of the Fair Labor Standards Act 

or other important employment laws without proper policies and practices in place. 

During this lively webinar, experienced employment counsel will offer tips and best 

practices for implementing a successful “work from home” policy.    

Topics will include: 

 A Review Of The Federal And State Laws That Apply 

 The Pregnant Workers Fairness Act  

 Guidance For Successfully Implementing Policies And Practices That Both 

Satisfy Employees And Comply With The Applicable Laws 

 

Who should attend? 

 Human Resources Professionals 

 Executives 

 In-House Attorneys 

  

REGISTRATION  
NOW OPEN 

LOCATION  

Schwartz Hannum PC Webinar 

MARCH 26,  2019 

12:00 p.m. to 1:00 p.m. EST 

REGISTRATION DEADLINE  

March 19, 2019 

TUITION  

General Registration: $100 

 

Registration is limited.  

To register, please contact Kathie Duffy at 
(978) 623-0900 or kduffy@shpclaw.com 

 

Schwartz Hannum PC also presents this topic 
at client facilities, tailoring it as requested 
with some or all of the listed topics in single 
or multi-day programs. 

 

 

Schwartz Hannum PC is recognized by SHRM to 
offer SHRM-CP or SHRM-SCP professional 
development credits (PDCs). This program is valid 
for 1 PDC. For more information about 
certification or recertification, please visit 
shrmcertification.org. 
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